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The School Program Advancing - Career Education (SPACE)

was initiated in nine pilot .schools in Greeneville and Greene County

enilessee in January 1973. The initial six months of program planning
were climaxed by a. 10-day-workshop for the planning commission,

consisting of 30 principals and staff members;. This workshop was a

cooperative effort of ;city and county StafetO learn methodS for
integrating career .education into the regular school program. The

orkshOif design is:briefly\discussed, follo'ed by an qutlinelpf the

objectives of the planning\commission,:in&the_importance,
assumptions( scope, and limitations of the effort to introduce the

new career education IP)rOraf. Three.questionnaires were used to

.
evaluate:theworkshq: (1) a 20-statement "AttitudesToward Career

_Education" questiOnnaire, administered. before and after the workshop

and-showing an increase froi one 'to four'percent.in the "strongly

- agree" category; (2):# 10-qUestion-"Final,EvaluatiOn.Of SPACE

Workshop by ParticipantS!,,, Admiuistered fcallowing the workshop to

determine - the effectiveness of workshop trips

to industry,ranking first; and (3)°a 32-item foilowup administered

one year later, relating to the effectiveness-of workshdp,activities.

Broad conclusions and fcommendations are base& on.the questionnaire

' responses. The three questionnaires are appended. (BP)
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DIRECTING A4wORKSHOP FOR IMPLEMENTERS OF CAREER EDUCATION

INTRODUCTION

.Funded under Title III of the - Elementary and Secondary Education .

' :Act, planning for thetSchoo4Program Advancing Career Education (SPACE)

was initiated ienine pilot schools in Greeneville and Greene County,

k

Tennessee in January 1973. .Approximately 3,500 students in grades 7 - 12
,

and 130 administrators and teachers participated ih the program. A Plan -'

ning 6mmission.consisting-of-T0 selected principals ad staff members

assisted with impiementatiOn.

' Orientation to career education and visits to ongoing models were, the

major activities during the first six months. On July 16, a ten-day .

workshop for the Planning CoMmission climaxed the planning phase. Held

.

in Greeneville Junior High School, the workshop was a-coopeative effort
.

o... city and county staff to learn methods for integrating career education
.

o
1

city

into the regular school. program.
. v

Commission members spent eight hours a day in the workshop and re-

*.

1

ceived

.

salary supplements. Individual contracts'Were developed which- *

4 ' enabled participants to select =tivities in which tliey had the greatest

interest: \Members also had the option of completing aKignments and

examinations for university credit.

Twenty-one elementary and secondary teachers, two counselors, two
4

libfarians, and five principals attended regularly Administrators from

the,central, offices in city and county as well ,as principals- from the

local area participated on a part-time basis. At\
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' Workshop Design .

On the, first day; each member brought an industrial representative who '

had agreed to hat' With program implementation. Orientation was accomplished

by a career education film and two brief talks by persons expetienced in

_career-`educatioA. Following this-presentation, participants divided into

small groups of six or eight petions.to discUss the new program. Each

group was led, by a member ofthe Commission who initiated the development of

a list of activities to be co

were served to the group of 97pe

jobs following lunch.

In the afternoon, members of

y industry personnel. Refreshments

. Workshop guests,returned to their

1
I

Com ission toured two industries in

Greeneville. on the following morning, two more industries were visited.

These field tips were carefully planned with key memb.TS of industry.

0

Commission planners w* encouraged to ask questions'regarding*employment

.

procedures, rates` of safety instruction, equal.employmenpopportunities,

'grieAnce processes, advancement possibilities, and.fringe benefits. In

addition, they were instructed to observe workers, kind i of job skills re-

t 6

(plied, employee attitudes, and working' conditions. '-

On the afternoon of the second day, the Commission wrote reports aboutA
their impressions of industry. Following this, two, industrial arts teachers

1

in the group bean instruction and demonstrations covering basig han4tools.

The remainder of the week was spent in learning about cardboard car-

pentry and in creating cardboard projects under the guidarice of the, industrial

arts teachers. Consultants also gave instruction bn developing career centers

housing occupational information and career activities.
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On Friday afternoon, industrial representativesjoined the.group to

0 discuss the problems encountered imemplOying,highschoorgraduates.
.

Individuals experienced in interview techniques presented -skits showing'

correct and incorrect ways to apply fot jobs.

The induStrial group agreed to develop'a list of key personS who

would work with students in career activities. They also encouraged the

ssion to plan field trips for'students at various plants so that

they could learn more about the world of work.

46

Finally, industtial guests and Commission members joinvd"..in.small-
,

group discussions to identify problems and plan soluti4s. The highpoint

of the afternoon was a display of the.cardboard carpentry projects created

by Commission members.

Second.lkegic.
D.

The second week of the Workshop was spent in critiquing.andselecting

'Career education materials, learning the-techniques 9f,roleplaying, self-

directed-learning, working with disadvantaged students, and assisting
\\

students with.decisionrmaking. A film,"The Eye of the Storm," available

from ABC Media Concepts in ,Los Angeles, California, was shown tc' the group,

so that they would have greater insight about discrimination and its effect

upon

O

:Three days were spent in developing career activities. Forms distributed

for this purpose contained

grade level, brief descrip

the following items:-\, name of career activity,

tion 'of activity 'concepts to be learned, perfor-
6

ce objectives; step-by-step process, evaluation of activity, andmaterials,

resource persons,pd related infozmation needed.

a
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ME PROBLEM

-If a successful prograM in career education is to be'conducted, school

personnel must understand, appreciate, and implement the concept- of career

educatian. Therefore, it is vial to determine the most effective methods
rm / g

for gaining favorable attitudes toward career 'education and, preparing school

/

personnel to implement the prograM.

6

OBJECTIVES

°

The-following.objectives were determined for the study:

1. elb determine attitudes of the Planning Commission toward career

education before the workshop;

, .

2. TO determine attitudes of the. Planning Commission toward career

education after the workshop;

. To develop strategies likely to improve staff,attitudes toward

career- education;

4. To introduce new methods designed to increase interest ih school

and career. preparatim;

S. To introduce teaching materials related to careers; and

6. To develop an effective in-service program for career education.

'IMPORTANCE OF THE STUDi. )

,
\

A high dropout rate in Greene County pro-Videdimpetusor reating a

program that would motivate students to remain. in school and prepare themselves

4

for 'productive roles in society.. The new school program was comprehensive,

focusing bn careers and relating all instruction to preparation for effective

living in the world .outside of, school.: //

SPACE included grades 7 12-,bUt a dtiOnal funds were being
.

sought to introduce career education in kindergarten - 12. By preparing
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teachers,to use innovative uethods that would increase student interest

and encourage completion ofhigh school. Upon-graduation; students would,

either continue career preparation in a postsecondary institution or enter

.1

employment related to their qualifications and interests, apefully, as a

result of SPACE, the dropout rate would decrease,.and students would remain

a

in school to, prepare for employment or entrance into another institution

for additional instruction.

ASSUMPTIONS=

The following assumptions were stated for this study:

1. Qareer education promises tO.be a solution or many of the problems

posed by the current educational syitem.

2. Career education concepts are not accepted by/all school personnel. . '

..

3. Innovative teachings essential if students are to be motivated to

remain in school and 'complete career.preparation.

r "".
SCOPE AND LIMITATIONS

1

The. Planning Commission, consisting of 30 seletted staff members from

the nine pilot schools, was involved in the study. Limitatibns included

the following;
-=

,.

,l. The instructions and questions'in-the attitudinal instrument may
.

have been interpreted in different ways by respondents;

2. Methods and paterials introduced at the workshop were new and their

'worth had' not been prove'.

.

5.* 'career education prOgiams wdre new, and experience, was limited in

the year 1973.

ti

,
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METHODOLOGY

°Career education Was .defined as a comprehensive educational program

focusing on career development beginning in kindergarten and continuing

throughout life. Its goal was the achievement of the most satisfying life/

Workstyleipossible.

A 20k-statement attitudinbl questionnaire was administered before and

.
after the workshop. ,The original instrument was used to determine career

education attitudes in a 1973 study involving 65, administrators and 332 '

teachers in career education Programs over the nation.' Eighteen statements

from this questionnaire were also administered to 162 teachers of Greeneville

.

and GreeneCountY' 11 schools in January, 1973 to determine attitudes .

toward dareerst,educa ion.

A four,-point s ale was used. The Degree of Participation Scale contained

the following: Very Much (4 points); MUch,,(3 points); Some (2 points); and

Little or None (1 point).' Frequencies,,Percentages, means, modes, medians,

0

*. and ranges weze determined.

The second. instrument contained 10 questions.aid was administered fol-

1

lowing the workshop to determine the effectiveness of workshop activities.

Frequencies, percentages, and' ranks were determined.

Finally, a third instrument was given to workshop participants one year

later. This questionnaire contained 32 questions relating to effectiveness

of workshop activities.

A five-point scale,was used. The Degree of Participation scale contained'

_theifollol;ing: Very Mich (5 points); Much (4 points); Some (3 points)`; Little

(2 points); and None (1.point). FreqUenpies,.percentages4 means, modes, . (.

medians, and ranges were.detertined,.

'Genevieve D. Smith, "Career Education Ea-Service Guidelines for Educa-

tional Administrators."(Ed.D. dissert tiont The,Univer-iity of Tennessee.

Ann Arbor: University Microfilms, 193.') . ,
.
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FINDINGS

The first questionnaire entitled;
.

OPRendiX 01) was administered on July
,

.

7

"Attitudes 'toward Career 'Education,';

16 at the beginning of the workshop

'to 30 city and county staff members selected as the Planning Commissiori for

SNCE. The representative.pilot schools included Greeneville Junior High

School, Greeneville High.School, South. Greene High School, and Greystone,

Sunn si e, St. James,,Camp Creek, Cedar deek,and Debusk elementary schools..
L

- s
Every member of thePlanning commission responded to the questionnaire.

I

Pretest for Questionnaire A - \

. ,

. 0 x

..,-.The,Commisiiln ihdicatea-thatthOtr attitudes,toward career education', .

.
.

toward

mere.hf.ghly6favorble., They,were positive about the schOol4s reponsibility
. ,

\

.
.4.

fox' carper preparation; provision of guidande and counseling services, in-:

1

%

volvemtof parents, employers, and cohmunity in student career activities,

and assisting graduates to enter employmen or,po4tsecondary schools.
:

Initiating student foilow-up%was
ialso conk e ed to be of high mportance

.
,

\ I
by, ail of the groupexcept 3. percent.

, ,,
'I

The respondents (100 percent) stated that teachers should appreciate

,-/ P
,' 1

the values :of creditable work, acquire work experienCe to inc.-lease career

. '
t

i ,

-

4

understanding, relate-instruction to career development, and assist in

developing/attitudes and kills likely to enhance career development. 1h

A
addition, they considered themselves respOnsiblgoior the career development

(-

of students. .\

Results of the:survey reraled that respondents were positive about''

students learning the values of work, becoming familiar with different careers;

.analyzing their interests and abilities in relation to careers, .arid acquiring

I

I
0°

ti
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'vocational gkills_and'wOrk experience while in school. In addition, they

agreed that StudentS

the ecwhic world.

should not, have free

their Oducation.

I

should learn.to 'use leisure time wisely

Only.7 percenIa. the group stated' that

choice to, leave school and return later

Posttest for Questionnaire A
./

In ihe posttestthe amolc of\agreeqent with each of .the 20'statemehO

\\

and cope with

students .

to complete

in the questionnaire increased 'from 1 to 4 percent in the strongly agree'T

,
, 'cate'gory. The greatestiincreate(4,percent3 occurred when 89 Perc ht of the
1 ,

/ .1

.
..

,

. ., ;. "

group indicated that eachers should have work-related experiences to .hcrease

i-
.

-1 il. -

\ 1

thei{understanding abo t careers. )

.

. 1 ..

,/- .t .

An increase-of 1 percent occurred on the following statements: '

7
fhe school should place graduates in jobs or.postsecondary schools.

. ,
.

should
,.....

Teachers should relate instruction to career developmeht. '- ",,

A' .- t
. -

Students .shduld study' their interests
.and abilities to determne.their

... 6

.. 1.' . .

fitnest(-fol speCificcareers".. . 2.
,

..

,''

, .

,

.
Students should have opportunities to learn vocationdT'skills. .

\ 1

Students should have the-opportunity for work experience.

I

Students should have free choice to leav high school and,reiurh later
4

to complete their education

An increase of 2 percent resultecton the following statements:

The school should ,prepare students fa' careers.

The school should provide students with guidance and counseling for

career development. .

12
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'The school should follow the student's progress after he leaves.

TeaChers should appreciate the vanes of zany types of work.

-Teachers should. assist students
-0

for career advancement:

---- Teachers should assist students

in developing attitudes necessary

in developing the ability to get

Teachers should assist'students in making decisions about careers.

Students_ should learn-the valuesof work. hroughout their entire edu-

4.

cational experience. .\

' k

Students shbuld become 'familiar with many different careers,.

how
,
Students should learn w td Cope with'the economic world.

Students shouldlearn.libw\to use their leisure time wisely.

.
0. .

In both pre-. and posttests, 7 percent of the group stated that students .

4\ . \

should not have free choice to leave school acrd return later for additional

education.- Howeyer, 3 percent of the respondents who had been negative in

the pretest became positive inthe posttegt about student follow-up. Unex

, pectedly, 3 percent of the spondenti who previously had been positive-

became negative in the posttest about teachers being responsible for

assisting with career decisions.

----= -\.,s,.

Administration of Quistionnaire.B

The secoidClUgtionjaire entitled, "Final Evaluation of SPACE Workshop
..;,

```
by Particypants," (Append4d) was administered at the end of the 10-day

fl
workshop to.30'members o the;;;;Uili .ssion. This instrument contained

10 questions with a requegt for comments.

I
4

13
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The following questions received positive response from 100 percent of

the group:
9

,

,,,

li.Do/you understand the bagic concepts of career education/

Do you knot.) how to-direct instruction toward careerdevelopment?,

// Would 'you participate in a workshop like this again?
/ /7'

,

7 Has your relationship with the participants improved as a result of

the workshop? ,
.

Was the grading system fair?

Workshop speakers were. considered above average by 71 percent of the

respondents. Teaching ability improved according to 93.pertent of the

group. .Three-fOurths of the participants-Stated that attitudinal changes

10

toWard students had occurred<as a result of the workshop. The total group y

indicated that.their relationship with fellow workers had improved. Accord,-

ing to 86 percent of the group, the amount of improvement was considerable.

Participants ranked works* activities as shown in Table Y.

TABLE 1

RANK IN IMPORTANCE OF WORKSHOP ACTIVITIES,

cActivity -Lank*

A Field Trips to Industry, si.
,.., 1

Cardboard,Carpentry 2

Small Group Activities (Program planning and
discussions with industry dersonnel)

3

Speakers and-Instruqtion ..

, 4

Career Information (6itiquing and selecting

materials) .

5

Role Playing Techniques 6 /

Developing Career Activities 6

*1 = highest importince
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Administration of Questionnaire C -

n.

Th6 third questionnaire entitled, "Follow-Up of July, 1973 Careen Educa-

tion Workshap,P (Appendix C). was administered in May, 1974 to 30 participants.

ThiS instrument contained 32 questions related to workshop activities as well

as a request fortadditional'Comments. There was 90 percent-response.

Three-fourths or more of the group was in high agreement with the

statements shown in Table 2.

TABLE 2

WORKSHOP ACTIVITIES CONSIDERED USEFUL BY AT LEAST SIRE nFOURIHS OF

PARTICIPANTS

Statembnt Percentage_ .Rank*

As a result of workshop activities,

I stress the importance of getting ;long with others, 92 1 i

I teach students that all types of creditable work

have value.

86 2

I emphasize the importance of developing attitudes

that are"essential for career advancement.

85 3

I know hot./ to use career information to improve my

teaching..

84 4

I have greater respect for the world of work. 84 4

I understand more about the world of work. 84 4

My students laloW where to learn yocational skills. 84 - 4

I direct instruction toward career development. 80 5

I know 'lbw to obtain career information for class-

room use.

80 5

I have .
great r ability to work with students who are

disadvan ged.

78

My' students become familiar with many different

careers.

76 "7

*1"..": highest importance'

ti
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1
Approximately two-thirds of the.group was positive about the statements

fisted in Table 3.

TABLE 3

WORKSHOP ACTIVITIES CONSIDEREDUSEFUL,BY AT LEAST TWO-THIRDS OF PARTICIPANTS 1

(N=27)

. Statement 4 Percentage Rank*

r
As a result of workshop activities,

.I am better able to cope -with all types of student's. 72 8 /

I am better able to prepare. students tofind jobs.

I have developed a career resource'center%in my

classroom.

t

8

7

.

My students learn how to.use leisuie time wisely.

I develop career-activities similar tothose in the

handbook, eveloped during the workshop. .

My students participate in career-related activities.

My students partjcipate in the decision-making
i

,

I.

process demonstrated in the workshop.
i

71

68-

i

68

- 68
,;1

68
,

....

9

. 10
IV

10

10

My students know-where to find information about 68 10

entering other_ educational institutions after

high schol.

1

.

I have improved my teaching methods., 67 11

. . . -.,

My students know how to get work _experience ior 66 1

to graduation from high 'School. , i

/
My students .assist in carrying out classro duties. 64 1)(

t7
I,

My students take more responsibility for leir 63 14

learning than previously.

*1 = highest importance

,116.

,,
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Fifty-percent or more of the workshop participants were in agreement about

- the statements given in Table 4.

TABLE 4

*ORKSHOP ACTIVITIES CONSIDERED USEFUL BY AT LEAST ONE-HALF OF PARTICIPANTS

- (N=27)

,Statement

As a result of workShop activities

I
Percentage

.1

I'encourage girls to explore careers which have .. 62" 15

been dominated by.maleS (1 .

. ,
. .

My students-know which. carters they can enter that -,60 16

are related to my sugject area. t

teaching methods.
. .

,
.

students enjoy school more as a result of'new 59 17

\ .

Students learn how to cope with the economic 58 18

world.

My students participate in role playing. 52 19

*1 = highest importance.
.

. Parents and community members were not used in the clasSroom by 20 percent

of the workshop participants. However,, almost 50 percent of the group used

parents and community member's to some extent in classroom career activities.

CONCLUSIONS

'The following conclusios are based upon an interpretation of the data

gathered in this study:

1. The Planning Commission is positive toward career education.

2.* Attitudes relating to career education can become more positive as

a result of preplanned workshop
/".
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3. Gaining understanding about career education concepts and learning

how to.7direct instruction toward career development can be accomplished

during A appropriately designed workshop. .

t.

4. Relationships with co-workers can improve aS a result of workshbp

activities planned to accomplish this objective.

5. Carefully preplanned field trips to industry are effective strategies
.

/
for improving attitudes toward, career education:

6.' Cardboard carpentry is a dynamic fo ce fc& increasing understanding

about the world of work and the values emana ing_from,manual accomplishment.,
0

7. Invo ,business .and industry pers t nnel- in .pipplanning 'and ongoing

activities is essential to attaid the greatest enefit from career education

workshops.

8. Parents

must be .involved

and community members (senior citizens, social/civic groups

and skills are 'to

impreplanning and workshop activities if their abilities

a.
b4utilized effectively in career education.

9. Small-group discussions are likely to develop better understanding

among divergent personnel and increase individual participation, thereby

resulting in the most beneficial results.

10. Asking participants to discuss and write about their impressions

.following tours of business, industry, and vocational shops is an excellent
,

strategy for increasing understanding about the world of work..
0

.11. Selected audiovisual materials are effective tools for increasing

insight about disdriminatory practices and developing empathy toward

victuals who.are the target'of such pradtices.

'12. Techniques for improving attitudes andileveloping skills for selecting,
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entering, .and advancing in careers can be achieved throUgh.planned workshop

activities.

13. Dealing, lith many types

ins,rdction.

I'
Utilizing,students,to assist with classroom routines can-be taught

during a workshop; thereby enabling them to gain and Super-
-

$4.

of students can be,faCilitated by workshop
) .

visory skills.

RECOMAENDATIONS, .

As a result of this study, the, following recommendations aTmade:

.1. Planning Com6ission members should serve A key persons to conduct

, the in-service program for career education.

//2." Worksop participants should receive salary ements for time

spent beyond the "regular school day in workshop activities.

/ 3. Wheniver feasible, university credit should' be offered as an option

to school personnel participating:in career education workshops.

4. All workshop activities should be preplanneck to meet specific

objectives. ,
51 'Participants shoo d be involved in preplanning workshop activities.

.6. All workshop parti ipants should be required-to take preplanned

s of businesS', industry; and vocational

7.- Business and industrial. ,personnel, parents, and community-members

should be involved in :prepi ing and ongoing Workshop activities in order

to.:achieve the;most beneficial resuAk. ,

I

8. Each participants should work with at least onepdrent =and one
'

.
. ,

commanity member in workshop activities whiAlare designed to involve them

. .

cooperatively in career education.
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.9. DiscuSsions and written repotts should follow business,' industrial,

-

and vocational shop tours so that.paiticipants may interact, Compare iapres-

sionsi and gain ,greatEr understanding of the worlti of :Work..

10. Whenever possible, car, oard carpeArk.or siilar-hands-on

ities should be included ift the workshop to increase understanding about.

manual.woric as well as the rewards to be gained from such,accomplishment.
. g

.

11. ,Workshbp activities should'include.simple techniques for counseling

which may be used by the classroom teachei.

Projects offer during the career education workshop should. include
.

-

developing career activities, working with the. disa0antaged, assisting 4u-

dents to become self-directive in relation to leatning, teaching the art of

making rational decisipns, role playing, and working with employers, parents,

and community members in career activities.

13. Special of its §bould be made' to improve interpersonal relationships

among divergent zroups during the workshop.

14. Numerous printed and audiovisual materpls relating to careers shbuld
./

'be available for study 'and selection.

15, Funds should be allotted to participants for pull sing career mater-

ials.
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/ APPENDIX A

ATTITUDES TOWARy CAREER EDUCATION*

The purpose of thiOquestionnaire,is to determine attitudes toward career

education. .Pease check the .reponse-yau consider appropriate,

/ ;4, EXTENT OP AGREEMENT

Strongly Strongly.

THE SCHOOL SHOULD-- AffaeeE';DisaeeAgree

(1) prepare students for careers, . . () C) ( ) ( )
k2) provkde,students with guidance

and /counseling for career '.

develop-tent . ;,..;. . . .

and(3) use parents, employers,
'( ) O

( ) ( ) :

( ) '( ). .

,

( ) ( )

( ) ( )
4

: ( ) ( ) *
() ( ) (

( ')
, ()

( ), ( )

( ) ( )

. ( ) ( )

, ff

it: .

,

. (, ) ( )

( ) ( )

,community for sources of,

1learninW
(4) /assist graduateS in job and

/ postsecondary school entrance

,U) follow the student's progress ,
after he leaveS

/TEACHERS' SHOULD::

(6) appreciate the values of many

types'of work
(7) have work-related'experiences

J to increase their understand-
ing of careers

(8) relate instruction to career

developtent -

(9) assist students in developing
attitudes necessary for career

advancement ,

. (10) assist students in developing

the ability to get along with

people
(11) assist students in making.

decisions about careers

.(12) be responsible for the career
develapment of studentg . . .

STUDENTS SHOULD--

(13) learn the values of work
throughout their entire '

educational experience . .

',

(14) become familiar with many
different careers ..... .

*Copyright by Genevieve D. Smith, August 1973

( ) .( )

( ) ( )

) ( )

( ) ( )
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(15) study their interests and
abilities to determine their
fitnessfor specific careers

(16), learn how to cope with the
economic world

(17) learn how to, use their leisure

time wisely
(18) havp the opportunity 'to learn

vocational skills
(19) have the opportunity for work

experience
(20) have free choice'to leave

high school and return for
further education

EXTENT OF

Strongly
Agree, Agree'

AGgEEMENT,

Strongly
Disagree Disagree.

( ) ( ) ( )

( ) 1) ( )

() ( ). ( )

( ) O ( )

r

THAA.Y00!

18



.1,

1. Rank in order of importance (1 = most
which benefited youlmost.

t

APPENDIX B

FINAL EVALUATION OF SPACE WORKSHOP BY PARTICIPANTS

' 1.

important) three workshop activities

2.

3.

2. .Do you sunderstand the basi concepts of career education? Yes. No

5: Do you know how to direct instruction toward 'career development?

Yes No r

4. The workshop speakers were. generally

7 Above average

Average.

Below average

,5. Would you parilelpate in a Workshop like this again? Yes No

6. Has your relationship with the participants Improved as a result of this

workshop? Yes No.

7. If so, how much ?

--_ Considerably

Average I amount

: little or none

8. Has your teaching ability., improved as a result of this workshop?

Yes No

9.. Was the grading system fair? Yes No

\

10., Has your attitude toward students changed as a result of thiS workshop?

,

Yes No

PLEASE ADD ANY. CaitiENTS YOU WOULD INCE TO EXPRESS
,

4



ENDIXC

FOLLOW-UP OF JULY, 1973 CAREER EDUCNOM WORKSHOP

This follow-up
,

study is to determine the usefulness of workshop activities.

'Please check the; column that indicates your opinion.

2.0

ASIRESULT OF WORKSHOP ACTIVITIES,

1.' direct instruction toward career

development.

2. plan field trips which are more bene-

ficial than previously..

3. knbw how to obtain career information

for classroom use.

4. know/how to use career information to
improve my teaching.

.5. 'have greater-ability to work with
a . students who are disadyantaged.

6. am better able to cope with all types

of students.

7, have developed a career resource center

in my. classroom.

8. teach students that all, types of

creditable work have value.

/
9. emphasize the import ce of'developing

attitudes that:are e sential for

career advancement.

ilte_iMport e_of_getting along

'with other's.

11. encourage girls* eiploie careers

'which have beenklominated by males.

. 12, use Speakers from business and' indus-

try.

21

DEMEE OF USEFULNESS

Very
Mach Much Some. Little None

( )

( )

( )

( )

( )

)1,

%( )

.

( )

.( )

)

)

( )

)

0

( )

( )

O

( )

( )

O

)

)

( )

( )

r)

( )

( )
(

( )

( )

( )

(

( )

N
( )

( ) ( ) ( )

( ) ( ) ( )
( ) ( ) ( )

) ( ) ( )

(1.) ( )?

c) ©()

( ) ( )

( ) ( ) ( ) ( ) ( )



13.

14:

115.

a 21.

DEGREE OF USEFULNESS

use parents to 'work' in the classroom.

use community members (senior citizens,
social/civic groups) to. work in the '

classroom.

,s
develop career-activities similar to'

those in the handbook developeddur-
ing the workshop.

.Very
Mach Much Some Little None

( )

( )

( )

C )

( )

( )

( )

(s)

( )

( )

( )

( )

( )

( )

( )

16. understand more about the world of

work.

11. Mire improved by teaching methods.

' 18. am better
ta
ble to

t
prepare students

to find jobs.

.19. have greater respect for the world of

work.

MY STUDENTS --

20. participate in role playing.

21. participatein career-related activities,

( ) ( ) ( )

\)\ ( ) ( )

( ) ( ) ( )

) ( ) ( ).

() C). )

) ( ) ( ) ()

22. participate inIhe decisionmaking pro- \
cest demonstrated in the workshop. ( ) ( )

23, take more responSibility for their

own learning than previously. ( .(

24. enjoy School more As aresult of new
S,

teaching .methods. (- ) ( )

25. assist in carrying out classroom duties. ( ) ( )

26. knowwhich careers they can enter that

are related to my subject area. ( ) Of

27, tecome familiar with many different

( ) C ) ( )

) -( )

( ) ( ") ( )

( ) ( ) )

( ) (') ( )

careers. () ) ) ) )

28, learn how to use leisure time wisely. ( ) ) ) ( ) ( )

29. learn how to cope with the economic

world. s- () (

,



30. know where to learn vocational

31 know how to get work experience pri r
to. graduation from highischool.

32: kn*pw where to find information about
entering other educational ifiStitu.,
tions'after high school.

, PLEASE ADD ANY Co:RENTS YOU WISH

.

22

DEGREE OF USEFULNESS

Very
Much Much Some Little. None

) ). .; r

) () ) ) ()

( ) C) ( ) ( .) ),

.THANK YOU!

S.

10.

s'


